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Statement of intent

Queensgate Foundation Primary School believes that a consistent school uniform policy is vital
for:
e Promoting the ethos of a school.

e Providing a sense of belonging and identity.
e Setting an appropriate tone for education.

For the purposes of this policy, “uniform” includes the following elements of pupils’ appearance:

e Clothing, including the school uniform itself, variations of the school uniform such as PE
kits, and other clothing worn at school, e.g. non-uniform.
Hairstyles and headwear.
Jewellery and other accessories.
Cosmetics such as makeup and nail polish.

This policy lays out the measures the school has taken to ensure a consistent, fair and inclusive
uniform policy, and to implement a uniform that reflects the needs of all pupils, is affordable, and
provides the best value for money for both the school and pupils’ families.

We believe that pupils learn most effectively and achieve their best outcomes when they are
comfortable, able to be themselves, and dressed in a way that sets an appropriate tone for
education.

In writing and updating this policy, we have sought to:

e Engage with parents and pupils.

e Consider how this policy might affect groups represented in the school, especially those
who share protected characteristics as defined by the Equality Act 2010.
Consider how comfortable the uniform will be for pupils.
Take a sensible approach to allow for exceptions to be made, e.g. during adverse
weather.
Ensure that the uniform is suitable and safe for pupils who walk or cycle to school.
Choose a PE kit which is practical, comfortable, appropriate to the activity involved and
affordable.

e Ensure the policy is easy to access and understand.



1. Legal framework

This policy has due regard to all relevant legislation and guidance including, but not limited to,
the following:

Human Rights Act 1998

Education and Inspections Act 2006

Equality Act 2010

Education Act 2011

The UK General Data Protection Regulation (UK GDPR)

Data Protection Act 2018

Education (Guidance about Costs of School Uniforms) Act 2021
DfE (2021) ‘Cost of school uniforms’

DfE (2021) ‘School Admissions Code’

DfE (2024) ‘School uniforms: guidance for schools’

Equality and Human Rights Commission (2022) ‘Preventing hair discrimination in
schools’

This policy operates in conjunction with the following school policies:

Complaints Procedures Policy

Behaviour Policy

Pupil Equality, Equity, Diversity and Inclusion Policy
LGBTQ+ Policy

Tendering and Procurement Policy

2. Uniform

School uniform is very important at Queensgate. We expect all children to have two logoed
sweatshirts or cardigans, light blue polo shirts, grey skirts or trousers and black shoes/trainers.
We also expect the children to have a full Queensgate PE kit comprising of navy shorts and one
logoed blue T Shirt. Navy checked summer dresses can be worn by girls during the warmer
weather. The boys may wear tailored shorts. Each child also needs a book bag. There are a
variety of other items available. All items of school uniform are available from The Big Wight
T-shirt Company. They can be contacted on www.bigwight.com (01983) 532333.

Children are expected to wear their PE kits to school on PE days only.
3. Jewellery

The school’s expectations on jewellery are as follows:

e One pair of stud earrings may be worn — no other piercings are permitted
e A sensible wrist watch may be worn
e One plastic wristband (e.g. Queensgate, Anti-bullying etc.)

4. Hairstyles and headwear

The school reserves the right to make a judgement on whether a pupil’s hairstyle, hair colour or
headwear is inappropriate for the school environment. However, the school will ensure that any
such judgements do not discriminate against any pupil by virtue of their protected characteristics.
Each individual pupil’s scenario will be taken into account where any judgements on
appropriateness are to be made, and parents will always have the freedom to complain via the
school’'s Complaints Procedure Policy

Working together for a successful future


http://www.bigwight.com

Pupils with long hair must ensure that this does not impede their vison, over their face or cause a
health and safety risk. Long hair must be tied up.

The following hairstyles, hair colours and headwear are considered to not be appropriate for
school:

Brightly coloured dyed hair

Headwear with bold patterns or colours

Excessive hair accessories

Headwear featuring inappropriate words or images

5. Labelling and lost property

Parents will be advised to ensure that all pupils’ clothing and footwear is clearly labelled with their
name and year group.

Any lost clothing will be taken to the lost property box, in the school foyer. All lost property will be
retained for one month and will be disposed of it is not collected within this time.

6. Monitoring and review

This policy will be reviewed bi-annually by the Board of governors and the Senior Leadership
Team.

The school will engage with parents and pupils when reviewing this policy.

Any subsequent changes to this policy will be communicated to all staff, pupils, parents and other
relevant stakeholders
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